LEIGH ST. PETER’S C.E. JUNIOR SCHOOL,

LEIGH STREET, LEIGH

WN7 4TP

Headteacher:  MRS P JOLLEY
Telephone 01942 671442

Child Protection Policy 

This document is a statement of the policy, to be followed, in the protection of children at St Peter’s C E Junior School in line with our Vision Statement.

Introduction

Safeguarding Children in Education, Working Together to Safeguard Children (1999) places a duty on schools to co-operate with other agencies in the protection of children.  It also requires that schools have in place policies and procedures, which should be shared with parents, to address concerns about the safety and protection of children.  These requirements echo the guidance for schools contained in section 175 Education Act 2002 and Safeguarding Children in Education, they talks about “safeguarding and promoting the welfare of children” having clear policies and procedures”.

School is concerned that all pupils remain safe and free from harm and is committed to playing a full and active part in the multi-agency response to child protection concerns.  This document sets out School’s position in relation to all aspects of the child protection process.  

Informing principles

St Peter’s C E Juniors fully recognises the contribution it can make to protect children and support pupils in school.

There are three main elements to our child protection policy.

· Prevention: this is developed through a supportive school attitude, positive ethos appropriate teaching and well developed pastoral systems.

· Protection: follow agreed procedures, ensure staff are trained with accordance to Sec175, training should be every two years for designated teachers of child protection and every three years for the rest of the staff, including non teaching assistants and welfare staff.

· Support: to pupils and school staff and to children who may have been abused.

What constitutes Child Abuse?

· Physical

· Sexual

· Neglect

· Emotional

See Appendix (A) for further information.

This policy applies to all pupils, staff, governors, parents and any visitors or contractors who come onto the school site.

School Commitment

“We recognise that for children high self esteem, confidence, supportive friends and clear lines of communication with a trusted adult helps prevention.”

Our school will therefore:

a) Establish and maintain an ethos where children feel secure and are encouraged to talk and are listened to.

b) Ensure that children know that there are adults in the school who they can approach it they are worried or in difficulty.

c) Include in the curriculum activities and opportunities for PSE, which equip children with the skills they need to stay safe from abuse.

d) Include in the curriculum material, which will help children develop realistic attitudes to the responsibilities of adult life, particularly with regard to child care and parenting skills.

Framework

Schools do not operate in isolation.  Child protection is the responsibility of all adults and especially those working with children.  The development of appropriate procedures and the monitoring of good practice is the responsibility of the Wigan Area Child Protection Committee (ACPC).

Roles & Responsibilities

All adults working with or on behalf of children have a responsibility to protect children.  (section 175 Education Act 2002)  There are however key people within school and the LEA who have specific responsibilities under Child Protection procedures.

The responsibility for the Designated Teacher of Child Protection is:

· Liase with staff

· Liase with LEA, Social Services and other appropriate agencies

· Ensuring appropriate training for staff

· Act as a contact point for child protection

· Oversight of the planning of curricular provision in connection with child protection/abuse.

The Headteacher is the Senior Designated teacher with responsibility for Child Protection.  The school’s Learning Mentor is the person to contact in her absence.

The Governor for Child Protection is Mrs D Bailey.

The role and responsibility of the named Governor responsible for child protection is agreed to cover:

· Liaison with the Headteacher/senior designated teacher, to ensure that the school has a child protection policy and procedures in place.

· Ensuring that an annual item is placed on the Governor’s agenda to report on changes to child protection policy/procedures, training undertaken by the senior designated teacher and other staff, the number of incidents/cases (without details of names) and the place of child protection issues in the school curriculum.

· Liaison (with due regard for issues of confidentiality) with the Headteacher/senior designated teacher regarding allegations of child abuse.

· Responsibility for the oversight of procedures relating to liaison with the Education Department, Social Services Department and the police in relation to any allegations of child abuse made against the Headteacher, including attendance at strategy group meetings.

· Attendance at training for designated Governors.

· Staff will be kept informed about child protection procedures by the designated teacher.

· School will ensure that other adults in school know what to do if there are child protection concerns by the designated teacher and policy document.

· Parents will be informed of the school’s duties and responsibilities under the child protection procedures by having copies of our policies and procedures readily available.

Training & Support

Our school will ensure that the Senior Designated Teacher and Deputy and the nominated Governor for Child Protection attend relevant training for their role, (in accordance to Section 175 of the Education Act 2003, they will attend refresher courses every two years).

All other staff, paid and unpaid who come into contact with children will receive relevant training on child protection (in accordance to Section 175 of the Education Act 2002, every three years).

New staff will receive training and support from the designated teacher.

Confidentiality

Confidentiality is an issue, which needs to be discussed and fully understood by all those working with children, particularly in the context of child protection.  The only purpose of confidentiality in this respect is to benefit the child.

Well-kept records are essential.  The school staff must be aware of the importance of record keeping, recording any concerns held about the child and passing the details to the designated teacher

This policy and procedure must be updated annually.  Any name changes and telephone numbers must be changed ASAP.

It must be accessible to all staff (one copy could be placed on staff room notice board).

Additional information and guidance can be found on:

www.teachernet.gov.uk/childprotection.

The Governors of St Peter’s Junior School formally accept the policy for Child Protection
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