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Positive School Discipline Plan

Aim

To encourage desirable relationships, attitudes, styles of behaviour and the general quality of Christian life in the child as established in the school as a whole.

Behaviour Expectations / Key Behaviours

These behaviours are those which we believe reflect the ethos and values that we as a school are trying to impart to our pupils.  We expect everyone in school to show these behaviours including the teachers.

· being helpful to others

· celebrating others achievements and differences

· accepting a different view point

· not hurting others

· speaking politely

· knowing what you are good at

· taking care of your appearance

· looking after your own and other peoples’ materials and possessions

· being truthful to others and yourself

· recognising other people’s needs

· showing initiative and originality

This policy assumes that good behaviour does not just happen and cannot be taken for granted.

Policy

· We have a common policy on pupil behaviour with consistent approaches amongst staff.

· We make explicit to children what is meant by good behaviour.

· We make regular use of rewards with high ceremonial recognition of achievement.

· We emphasise rewards more than punishments (at least 2:1).

· We make effective use of class management techniques.

· We emphasise the importance of close links with parents and the community.

· We promote pleasant working conditions (attractive displays, tidy rooms, litter free playgrounds).

Rules and Routines

A rule is a standard of conduct backed by a sanction.

A routine is a lengthy sequence of actions initiated by a brief instruction.  Routines need to be rehearsed, especially at the start of the school year and after a break.  Many routines relate to health and safety issues.  An eventual aim is to make routines consistent as children move from class to class.  Rules are few and simple.  Our rules throughout school are:

1
Follow instructions the first time they are given.

2
Put up your hand and wait quietly if you want attention.

3
Keep hands, feet and objects to yourself.

4
Respect yourself, others and property.

5
Bring the right equipment to school.

Rewards

There is massive empirical evidence that the praise of good behaviour is about ten times as effective as the punishment of bad behaviour.  Our emphasis should always be on the recognition of positive achievements by:

· Praise be specific, name the child, name the ‘behaviour’.

· Team points.

· Stickers, on work, on themselves, on a card.

· Presentations of certificates and prizes.

· Sent to other classes to show good work.

· Chosen One - to help the teacher, first to leave the room, given a job.

· Free time (allowed to choose activity, extra computer time).

Sanctions

Sanctions should focus on the behaviour and not on the child as a person and should always include advice on how to improve.  The following sanctions would always be applied in a very calm manner they should be used sensitively and at the teacher’s discretion using their professional judgement.

Possible Sanctions

· Immediate checking by personal disapproval.

· Warning issued (possibly recorded).

· Last to leave the room.

· Moving into isolation (for a limited time).

· Standard letter home (signed by Headteacher) record kept by teacher.

· Complete a behaviour sheet.

· Face loss of responsibility (not be chosen for a special job etc).

· A calming down task (lines).

· For children who dawdle completion of work at home may be appropriate.  A note home to parents usually brings the best results.

Senior Management Involvement

If a child fails to respond to the positive nature of the discipline plan and their behaviour does not improve even after class sanctions then senior management should be involved.

1
The pupil should be sent to the most senior staff member available usually the Headteacher or the Deputy.

2
The pupil should be accompanied by a member of staff or by a trusted child.  A verbal or written message, detailing the unwanted behaviour, should accompany the child.

3
Senior staff will have to judge each situation individually.

Possible SMT Sanctions

· Talking to / counselling pupils.

· Sitting quietly on their own doing an assigned task.

· Placing pupils on report.

· Letter home requesting parents to come to school for a conference.

· Short fixed term exclusion.

Teachers may be asked to keep a more detailed log of pupils behaviour if they continue to display challenging behaviour.  This will enable staff to pinpoint possible patterns / flashpoints for an individual child.

The School Governors

The Governors consider that exclusion from school is appropriate only in serious circumstances.  The Headteacher may exclude a child for up to forty five school days in any term.  Exclusion for any longer will involve the Governors.  The regulations are complicated and must be followed when Permanent Exclusions is contemplated.

The Governors support the Headteacher’s action in debarring badly behaved children from school during the mid-day break, when the schools sanctions have been tried and have led to no improvement.

Wilful Damage to Property

The Governors Charging Policy permits that parents should be asked to pay for the wilful damage caused by their children.  The level of charges is set by the Chairman of Governors and the Headteacher working together.

In setting out a Positive School Discipline Plan our intention is to create the conditions of an orderly community in which effective well-motivated learning can take place and where there is mutual respect between all its members.
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